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About  the Nga Pumanawa Tupuna Project 
Overview:  

Nga Pumanawa Tupuna is a work-readiness programme targeting the development 
of the essential soft-skills and habits necessary for success in the world of work (and 
in many ways, in life).  

Issue:  

Successful transitions by rangatahi Maori from school or foundational education into 
further education, training, or work continue to be problematic across the Wairarapa 
compared to other populations. For instance, NEET rates in the Wairarapa (MBIE 
data) are well above national averages while in Masterton, which accounts for well 
over half of the region’s population, the NEET rate sits at 24% (MBIE). Regional staff 
at the Ministry of Social Development inform us that Maori, as they are nationally, are 
disproportionately represented in these NEET figures – a trend that seemingly 
continues into adulthood for many Maori. Unemployment for Maori in the Wairarapa 
is on average two and half times that of the general population (Infometrics data). 

Additionally, industry and business leaders across the region inform us that many 
young people are not developing the employability skills needed in the work place. 
Employers commonly state they can teach the technical work-related skills, but 
young people need to be ready or better prepared in terms of the necessary attitudes 
and soft skills to learn and then earn in the work place. 

Proposed Solution:  

Nga Pumanawa Tupuna (the strengths & talents of the ancestors’) initiative will target 
(predominantly but not exclusively) at-risk rangatahi Maori and build the skills, 
attitudes, habits and confidence necessary to effectively transition into further 
education or training or directly into employment. 

The proposed solution will focus on two main Target Groups: 

o Target Group 1 (70%) - at-risk rangatahi Maori still in formal education (either 
school or foundational education). The focus will be on better preparing them 
for the world beyond school formal education before they actually leave formal 
education and importantly before they develop the habits of dependency. 

o Target Group 2 (30%) - at-risk rangatahi (16-17-year-olds) who have dropped 
out of or been removed from school prior to any formal qualification attainment, 
who choose not to go onto further education, and are too young to access 
MSD jobseeker supports, but would like to enter the workforce directly. The 
focus will be preparing them directly for the world of work. 

o Should it be the case that enough numbers cannot be accessed from these 
two target groups the programme will be opened to a third group - existing 
NEETS (aged 18-24) 
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Implementation:  

The programme will be implemented over two years targeting the development of up 
to 60 rangatahi per year. Each rangatahi will be provided with ongoing intensive 
mentoring and other supports. The programme’s content will include: 

o Personal development (e.g. identity, self-concept, self-esteem, self-
confidence, etc);  

o The development of (well-researched and pre-requisite) work competencies 
and soft skills via the License to Work (L2W) programme;  

o The application of the soft skills and competencies in real-world, relevant, and 
meaningful volunteer spaces;  

o The application of the soft skills and competencies in a range of relevant and 
meaningful work spaces (100+ hours);  

o Regular and ongoing facilitated reflection and planning sessions;  

o The co-collation of an employability or work-readiness portfolio;  

o The development of a career transition or pathway plan; and 

o A final Graduation Ceremony.  

The programme will be built on aspects of tikanga Maori but will include a strong 
focus on how to be successful in a European work place – given it is likely many will 
eventually be employed in one.  

Finally, a key part of the implementation of the programme will involve strengthening 
the capabilities of employers/businesses to work with young people and rangatahi 
Maori. 
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About YETE 
The YETE Partnership is an important part of the Wairarapa 
economic and youth development landscape  
YETE is a structure and mechanism that coordinates between 
education providers and employers, aimed at achieving the vision 
of ….  
 all Wairarapa youth engaged in meaningful education, 
training, and and/or employment 
 
YETE MEANS 

- More Wairarapa youth engaged in meaningful education, training, and or 
employment 

- A pathway for every student from education to employment  
- Our businesses better connected to young people 
- Wairarapa young people have the skills employers need 

 
 
 
About REAP Wairarapa 
REAP Wairarapa aims to advance community 
development through quality lifelong education 
in our region. REAPs believe in Lifelong and 
life-wide learning. We work across all 
education sectors, Early childhood, Schools 
and Tertiary in a way that focuses on solving 
issues through development. 
 
REAP Wairarapa is the legal entity that umbrellas YETE, manages the finances and 
employs staff. 
 
We are based in Masterton at 340 Queen Street, and have an outreach office in 
Pahiatua. 
 
Our current staffing structure is attached, and our work is supported by an 
experienced Board. 
 
We have been in existence in our current form since 1982, and REAPs have been 
around for almost 40 years. 
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Position Application Guidelines 
 
Applications open Wednesday 26 June and close Friday  5 July 2019. 
 
All applicants are required to include as separate attachments their  
 

1. Cover letter 
2. Curriculum Vitae 
3. Fully completed Application form  
4. Completed authorisation to carry out a Police Vetting. 

 
The applicant’s fit for the Key Tasks and Personal Attributes must be specifically 
covered in either the cover letter or in the CV. 
 
The Application Form must be completed and included in the application. 
 
In your application please include the Vacancy number. 
 
Applications must be emailed to vacancies@reapwairarapa.nz  Hard copy 
applications will not be accepted. 
 
Any questions about any of these positions should be directed to either 
Tom Hullena, Project Manager, Nga Pumanawa Tupuna  
tomh@mstn.govt.nz or 027 243 2876 
 
Or to 
 
Peter McNeur, Director, REAP Wairarapa 
director@reapwairarapa.nz or 027 222 7690 
 
 
 
Key Dates 
 
Advertisement opens  26 June 2019 
Applications close   5 July 2019 at 5pm. 
 
 
Positions begins in in Term 3 2019 at a date to be negotiated. 
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Vacancy NPT 001  (3 positions) 

KAIARAHI NPT (Tutor/Facilitator) 

NGA PUMANAWA TUPUNA (NPT)  
POSITION DESCRIPTION 

for 
 KAIARAHI NPT 

Reports to NPT Project Manager 
Location REAP/Sport Wairarapa 

Vision A Pathway for All – All in a Pathway 
Values Vision Driven – we are visionaries and genuinely believe and 

commit to a better future for all. Our vision is powerful and 
important - All in a Pathway and a Pathway for All. 

Make it Happen – we have a “can-do” and a “make it happen” 
attitude. We are aware of what we want to achieve, go 
beyond the talk, beyond the obstacles, create solutions and 
deliver positive outcomes. 

Change Lives – we empower people to re-frame and rethink what 
they are capable of, and as a result we change lives. 

Big-Hearted –we are compassionate and caring. We respect 
everybody and stay humble irrespective of status or title. 

First-Class – our structures are informal, friendly, supportive and 
enabling so that everything we do is first class. Our work 
shines a light for others to follow. 

Do Lots with Little – we are passionate, innovative, collaborative, 
and efficient – we effect significant change despite minimal 
resource. 

Treaty of 
Waitangi 

The YETE-REAP partnership is committed to the principles of the 
Treaty of Waitangi, particularly the principles of partnership, 
participation and pro-active protection, and recognises Tikanga 
Māori values as being the key to Māori outcomes that are 
appropriate, accessible and affordable. There is an expectation that 
the principles will be applied in a measured and reasonable manner. 

Salary Range $60,000 to $80,000 dependent on qualifications and experience 
POSITION OVERVIEW 

Primary Function 
of Position 

Engage and support at-risk youth, predominantly Māori, in relevant 
and appropriate learning experiences in order to build the 
competencies and capabilities, and in particular soft skills, 
necessary for success in the work place and/or further education. 

PREFERED PERSON SPECIFICATIONS 
Qualifications 
and Experience 

• Be a trained teacher with a minimum of three years’ experience 
(though not necessarily currently registered) 

• Be trained as a Licence to Work (L2W) facilitator (this will be 
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provided to successful applicants) 
• Have a successful history engaging rangatahi, especially 

rangatahi Māori, in learning and particularly interactive learning 
experiences 

• Have a successful history of planning engaging learning 
experiences  

• Be competent in basic te reo and tikanga Māori  
• Be experienced engaging using culturally-responsive 

methodology 
• Be experienced in and understanding of relational, strengths-

based, restorative, and experiential-learning pedagogy 
• Have effective communication skills including competence with 

the tools of IT 
Key 
Competencies 
 

• Have the ability to build and maintain positive and effective 
relationships to enhance quality stakeholder engagement and to 
provide quality service. 

• Be a strong communicator who can adapt style and delivery to 
maximise relationships and positive outcomes. 

• Have the ability to plan and prepare engaging learning 
experiences 

• Be a strong team contributor and be committed to team and 
team outcomes 

• Be able to plan and prioritise own workload to meet outcomes 
and deadlines in a self-managing way 

Personal 
Attributes 

• Have a genuine empathy for rangatahi and particularly rangatahi 
Māori  

• Be passionate about rangatahi development 
• Have high expectations of self and rangatahi 
• Be positive, respectful and caring with all 
• Be open, honest and act with integrity 
• Have a sense of humour 
• Have a make it happen attitude  
• Be organised, reliable and hard working 
• Be persistent and consistent 
• Be calm and composed in all situations 
• Be bullet proof and resilient 
• Be confident, flexible, open to learning and adaptable  
• Be professional 
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REPORTS 
Direct Reports Nil 

Others Internal 
NPT Project Manager 
Whanau/Education & Service 
Providers 
YETE-REAP NPT Partnership 
Group 
REAP Director 

External 
He Poutama Rangatahi 
Parents 
Education 
Local authorities 

KEY TASKS AND OUTCOMES 
Key Tasks Expected Outcomes 
Liaise with 
Education & 
Other Providers 

• Liaise with education and other providers to identify 
appropriate rangatahi for the programme 

• Liaise with providers to clarify programme details and time 
requirements 

• Share information with providers around rangatahi progress 
 

Rangatahi 
Connections 

• Support the process of identifying rangatahi for the 
programme. 

• Build positive caring and trusting relationships with rangatahi 
• Support the Oranga Pai Navigator identify and support 

rangatahi needs  
Whanau 
Connections 

• Connect with whanau to ensure their understanding and 
support of the programme  

• Keep whanau informed about rangatahi participation and 
progress  

Engaging 
Learning 
Experiences 

• Support the design, planning, and delivery of an induction 
noho marae  

• Support the design and delivery of positive, fun, and 
interactive learning activities for the noho marae 

• Prepare and provide interactive and engaging learning 
experiences that result in the formation of the identified L2W 
soft skills and their application  

• Provide persistent and consistent ongoing (1-1) mentoring, 
coaching, and support through-out the programme to ensure 
soft skill development and work readiness 

Engaging 
Volunteer & 
Workplace 
Practicums 

• Connect rangatahi to relevant and meaningful volunteer and 
work experiences 

• Connect rangatahi with workplace mentors/guides 
• Prepare & coach workplace mentors/guides in relation to the 
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L2W soft skills, culturally-responsive, and rangatahi-friendly 
practice 

• Liaise regularly with workplace mentors/guides regarding 
rangatahi progress and especially the application of the soft 
skills 

• Observe and engage rangatahi in interactive discussions 
around their workplace progress especially the application of 
the soft skills 

• Work with rangatahi to set and reflect ongoing work-place 
learning goals 

• Transport rangatahi to and from volunteer and workplace 
settings 

L2W Portfolio • Support youth to complete an electronic portfolio of evidence 
Address Issues 
Promptly 

• Liaise with rangatahi regularly and promptly around any 
concerns they or others might have 

• When issues arise for rangatahi with others within the 
programme the principles of restorative practice should be 
used to resolve the issue 

• For other issues liaise with the Oranga Pai Navigator to 
identify and engage appropriate supports 
 

Transition Plans • Co-construct with rangatahi and key others a transition plan 
identifying the key next steps beyond the programme 

• Prior to completion of the course enable rangatahi and key 
others to execute the transition plan 

• Check transition progress following the programmes 
completion and provide ongoing support where required to 
ensure successful transitions 

Graduation • Support the design and delivery of mid and end-of-year 
graduation ceremonies. 

• Engage with rangatahi, whanau and providers in the 
graduation ceremony 

Health, Safety 
and Risk  

 

• Ensure own and rangatahi safety at all times 
• Comply with all relevant REAP policies, procedures and safe 

systems of work 
• Report all incidents/accidents, including near misses, in a 

timely fashion 
• Actively participate in the hazard management and 

identification process 
• Prior to volunteer and work placements ensure rangatahi have 

undergone sufficient health and safety briefs and training 
Other Duties • Participate in, and lead, tasks and projects as may be required 

by the Project Manager 
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• Any other relevant tasks may be undertaken as required. 

Performance Development Review 
An initial review of performance will be conducted after three months, with an annual 
performance development planning session annually thereafter. This is in the context 
of regular discussions and a ‘no surprises’ annual review. 

Acceptance 
Acceptance of the position implies acceptance of the position description: 
Position Title Kaiarahi Nga Pumanawa Tupuna 

 
Signature of 
Employee 

 
 
 

Date  
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Vacancy NPT 002  (One Position) 
KAIARAHI ORANGA PAI (Navigator) 

NGA PUMANAWA TUPUNA (NPT)  
POSITION DESCRIPTION 

for 
 KAIARAHI ORANGA PAI 

Reports to NPT Project Manager 
Location REAP/Sport Wairarapa 

Vision A Pathway for All – All in a Pathway 
Values Vision Driven – we are visionaries and genuinely believe and 

commit to a better future for all. Our vision is powerful and 
important – A Pathway for All - All in a Pathway. 

Make it Happen – we have a “can-do” and a “make it happen” 
attitude. We are aware of what we want to achieve, go 
beyond the talk, beyond the obstacles, create solutions and 
deliver positive outcomes. 

Change Lives – we empower people to re-frame and rethink what 
they are capable of, and as a result we change lives. 

Big-Hearted –we are compassionate and caring. We respect 
everybody and stay humble irrespective of status or title. 

First-Class – our structures are informal, friendly, supportive and 
enabling so that everything we do is first class. Our work 
shines a light for others to follow. 

Do Lots with Little – we are passionate, innovative, collaborative, 
and efficient – we effect significant change despite minimal 
resource. 

Treaty of 
Waitangi 

The YETE-REAP partnership is committed to the principles of the 
Treaty of Waitangi, particularly the principles of partnership, 
participation and pro-active protection, and recognises Tikanga 
Māori values as being the key to Māori outcomes that are 
appropriate, accessible and affordable. There is an expectation that 
the principles will be applied in a measured and reasonable manner. 

Salary Range $30,000 (24 hours/week) 
POSITION OVERVIEW 

Primary Function 
of Position 

Work with at-risk youth (i.e. those enrolled in the NPT initiative) to: 
-  effectively identify key barriers to success including health-

related issues, and then 
- guide and support them including connecting them with the 

appropriate service to develop strategies for success 

PREFERED PERSON SPECIFICATIONS 
Qualifications 
and Experience 

• Have a successful history engaging and positively influencing at-



 Page 13  

 
 
 
 
 

risk rangatahi, especially rangatahi Māori 
• Have a good working knowledge, understanding and connection 

with health and other support services in the Wairarapa (or be 
able to establish this quickly) 

• Be experienced using culturally-appropriate approaches to 
engagement 

• Be experienced in and understanding of relational and strengths-
based approaches especially in relation to working with 
rangatahi 

• Be competent in basic te reo and tikanga Māori  
• Have effective communication skills including competence with 

the tools of IT 
Key 
Competencies 
 

• Be able to build and maintain positive and effective relationships 
with at-risk rangatahi 

• Be able to use effective relational engagement to strengthen at-
risk rangatahi wellbeing and sense of agency 

• Be a strong communicator who can adapt style and delivery to 
maximise relationships and positive outcomes with a range of 
stakeholders 

• Be a strong team contributor  
• Be able to plan and prioritise own workload to meet priority 

outcomes and deadlines 

Personal 
Attributes 

• Have a genuine empathy for rangatahi and particularly rangatahi 
Māori  

• Be passionate about rangatahi development 
• Have high expectations of self and rangatahi 
• Be confident, open to learning, flexible and adaptable  
• Be positive, respectful and caring with all 
• Be open, honest and act with integrity 
• Be calm and composed in all situations 
• Have a sense of humour 
• Be organised, reliable and hard working 
• Be persistent and consistent 
• Be resilient 
• Have a make it happen attitude  
• Be professional 
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REPORTS 
Internal 
NPT Project Manager 
Whanau 
YETE-REAP NPT Partnership Group 
REAP Director 

External 
He Poutama Rangatahi 
Education/Whanau 

KEY TASKS AND OUTCOMES 
Key Tasks Expected Outcomes 
Create Rangatahi 
Connections 

• Support the process of identifying appropriate rangatahi for the 
NPT programme 

• Build positive caring and trusting relationships with rangatahi 
Implement 
Wellbeing 
Assessments 

• Individually or with an appropriate specialist conduct a general 
wellbeing and or risk assessment on each rangatahi (e.g. a 
HEADS assessment) 

• Liaise with whanau and the previous organisations of rangatahi 
for health, wellbeing, and other risk related information 

• Liaise with NPT Kaiarataki to identify and share information 
regarding wellbeing or other risk factors 

• Maintain a wellbeing, health, risk, and progress file on each 
rangatahi 

Provide 
Wellbeing 
Supports and 
Guidance 

• Provide wellbeing supports, strategies, or counselling where 
qualified or able 

• Liaise with relevant and appropriate agencies to ensure 
rangatahi have sufficient supports and strategies to be 
successful (e.g. Drug/anger counselling, drivers licensing, etc) 

• Work with relevant rangatahi in an ongoing manner to set, apply 
and reflect on personal wellbeing and other related goals 

• Transport rangatahi to external supports/agencies if needed 
• Liaise with whanau/caregivers to strengthen rangatahi supports 

in the home 
Create Whanau 
Connections 

• Keep whanau informed of any relevant wellbeing, health or other 
issues 

• Keep whanau informed of any wellbeing, health or other 
supports being put in place  

Support Learning 
Experiences 

• Support the design, planning, and delivery of an induction noho 
marae  

• Inform NPT Kaiarataki of any wellbeing, health, or other issues 
(positive or negative) that might impact on rangatahi 
engagement and learning across the NPT programme 

• Observe and support rangatahi in the volunteer and workplace 
where there are wellbeing, health or other concerns 

Promote L2W  • Become familiar with the L2W soft skills and programme 
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Soft Skills requirements 
• Reinforce and interweave these soft skills, where possible, in 

your work with rangatahi   
Address Issues 
Promptly 

• Act promptly regarding any serious health and wellbeing issues  
• Liaise with rangatahi regularly and promptly around any 

concerns they or others might have 
• When issues arise for rangatahi with others within the 

programme the principles of restorative practice should be used 
to resolve such issues 

Transition Plans • Support NPT Kaiarataki construct individualised transition plans 
for relevant rangatahi especially where ongoing health, 
wellbeing, and other risks exist 

Graduation • Support the design and delivery of mid and end-of-year 
graduation ceremonies 

Health, Safety 
and Risk  

 

• Always ensure own and rangatahi safety  
• Comply with all relevant REAP policies, procedures and safe 

systems of work 
• Report all incidents/accidents, including near misses, in a timely 

fashion 
• Actively participate in the hazard management and identification 

process 
• Prior to volunteer and work placements ensure rangatahi are 

ready regarding health and safety and wellbeing readiness 
Other Duties • Participate in and complete other tasks that may be required by 

the Project Manager 

Performance Development Review 
An initial review of performance will be conducted after three months, with an annual 
performance development planning session annually thereafter. This is in the context of 
regular discussions and a ‘no surprises’ annual review. 

Acceptance 
Acceptance of the position implies acceptance of the position description: 
Position Title Kaiarahi Oranga Pai 

 
Signature of 
Employee 

 
 
 

Date  



 Page 16  

Vacancy NPT 003  (One Position)   

KAIWHAKAHAERE TARI (Office Administrator) NPT 

NGA PUMANAWA TUPUNA (NPT)  
POSITION DESCRIPTION 

for 
 KAIWHAKAHAERE TARI (Office Administrator) NPT 

Reports to NPT Project Manager 
Location REAP/Sport Wairarapa 

Vision A Pathway for All – All in a Pathway 
Values Vision Driven – we are visionaries and genuinely believe and 

commit to a better future for all. Our vision is powerful and 
important - All in a Pathway and a Pathway for All. 

Make it Happen – we have a “can-do” and a “make it happen” 
attitude. We are aware of what we want to achieve, go 
beyond the talk, beyond the obstacles, create solutions and 
deliver positive outcomes. 

Change Lives – we empower people to re-frame and rethink what 
they are capable of, and as a result we change lives. 

Big-Hearted –we are compassionate and caring. We respect 
everybody and stay humble irrespective of status or title. 

First-Class – our structures are informal, friendly, supportive and 
enabling so that everything we do is first class. Our work 
shines a light for others to follow. 

Do Lots with Little – we are passionate, innovative, collaborative, 
and efficient – we effect significant change despite minimal 
resource. 

Treaty of 
Waitangi 

The YETE-REAP partnership is committed to the principles of the 
Treaty of Waitangi, particularly the principles of partnership, 
participation and pro-active protection, and recognises Tikanga 
Māori values as being the key to Māori outcomes that are 
appropriate, accessible and affordable. There is an expectation that 
the principles will be applied in a measured and reasonable manner. 

Salary Range $10,400  to  $20,800 dependent on hours and experience 
POSITION OVERVIEW 

Primary Function 
of Position 

To support the successful Nga Pumanawa Tupuna (NPT) project, 
ensuring critical administration tasks are completed in a timely 
manner 

PREFERED PERSON SPECIFICATIONS 
Qualifications 
and Experience 

• Have experience in administration duties 
• Be a competent typist 
• Have experience in accurate data entry 
• Experienced at using Microsoft Word 
• Experienced at using Microsoft Excel 
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• Experienced at developing presentations 
• Be able to develop and implement electronic and physical filing 

systems 
• Coordinate and plan NPT events 
• Do other such administration things as necessary to help with 

the success of the YETE – REAP Partnership project (NPT). 
 

Key 
Competencies 
 

• Be accurate and have attention to getting things right first time 
• Computer skills, especially in Microsoft Office products, email, 

internet use 
• Ability to use Social Media may be an advantage 

Personal 
Attributes 

• Have a genuine empathy for rangatahi and particularly rangatahi 
Māori  

• Be passionate about rangatahi development 
• Have high expectations of self and rangatahi 
• Be positive, respectful and caring with all 
• Be open, honest and act with integrity 
• Have a sense of humour 
• Have a make it happen attitude  
• Be organised, reliable and hard working 
• Be persistent and consistent 
• Be confident, flexible, open to learning and adaptable  
• Be professional 
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REPORTS 
Direct Reports Nil 

Others Internal 
NPT Project Manager 
Whanau/Education & Service 
Providers 
YETE-REAP NPT Partnership 
Group 
REAP Director 

External 
He Poutama Rangatahi 
Parents 
Education 
Local authorities 

KEY TASKS AND OUTCOMES 
Key Tasks Expected Outcomes 
Liaise with NPT 
Project Manager 

• Liaise with NPT Project Manager of tasks that need 
completion 

• Provide reports for both internal and external use 
Rangatahi 
Connections 

• Manage the data entry for the ‘Trackit’ system, a process that 
tracks the progress of the students through Licence to Work  

Administration 
of Learning 
Experiences 

• Support the administration, planning, and delivery of an 
induction noho marae  

Engaging 
Volunteer & 
Workplace 
Practicums 

• Provide support for work placements through liaising with 
employers and Kairahi NPT, and recording this information in 
the student records 
 

Transition Plans • Keep a record of each student’s transition plan in a way that 
enables them to be easily accessible to staff and rangatahi 

Graduation • Support the administration and delivery of mid and end-of-year 
graduation ceremonies. 

Health, Safety 
and Risk  

 

• Ensure own and rangatahi safety at all times 
• Comply with all relevant REAP policies, procedures and safe 

systems of work 
• Report all incidents/accidents, including near misses, in a 

timely fashion 
• Actively participate in the hazard management and 

identification process 
• Prior to volunteer and work placements ensure rangatahi have 

undergone sufficient health and safety briefs and training 
Marketing • Undertake Social Media activities as required 

• Produce presentations for use by NPT staff 
Other Duties • Do other such administration things as necessary to help with 

the success of the YETE – REAP Partnership project (NPT). 
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Performance Development Review 
An initial review of performance will be conducted after three months, with an annual 
performance development planning session annually thereafter. This is in the context 
of regular discussions and a ‘no surprises’ annual review. 

Acceptance 
Acceptance of the position implies acceptance of the position description: 
Position Title Kaiwhakahaere Tari Nga Pumanawa Tupuna 

 
Signature of 
Employee 

 
 
 

Date  
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Current REAP Wairarapa Organisational Staffing Chart 
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Position Advertisement 
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A Reminder Checklist… 
 
Have you included… 
 
 
 

Your cover letter 
 
 
A relevant Curriculum Vitae 
 
 
Fully completed the Application form  
 
 
A completed authorisation to carry out a Police Vetting (Section 2 only) 

 
 
 
Great. If these are all done please email them as separate attachments to  
 
 
vacancies@reapwairarapa.nz  before 5pm Friday 5th July. 
 
 

Thank you!  🙂 
 


